Agricultural Marketing Service SJ Fv44

Ofice of the Deputy Adm nistrator for Mrketing Prograns
Fruit and Vegetable Division

PACA Branch

Regi onal Ofice

Agricul tural Marketing Specialist (General)

GS- 1146- 05

l. | NTRODUCTI ON

The Branch adm ni sters the Perishable Agricultural Conmodities
Act (PACA), which prohibits unfair trade practices in the

mar keting of fresh and frozen fruits and vegetables in interstate
or foreign commerce, and the Produce Agency Act (PAA). The

i ncunbent serves as an Agricultural Marketing Speciali st
responsi ble for perform ng devel opnental assignnents of a limted
nature in preparation for higher |evel work.

1. MAJOR DUTI ES

Perfornms office or market agency fact gathering in specifically
assi gned phases of investigations of comm ssion nerchants,

deal ers, and brokers engaged in the marketing of perishable
agricultural commodities in interstate and forei gn commerce.

Prepares prelimnary reports indicating records reviewed and
facts established for use by the supervisor or higher graded

mar keti ng specialist in determning violations of the Perishable
Agricultural Commodities Act, preparing cases for prosecution,
determining license liability, and conpliance with regul ations
and requirenments under the various Acts.

Participates in carrying out licensing activities of the region.
Thi s i nvol ves exam ni ng books and records of produce firnms to
make prelimnary determ nations of whether a PACA license is
required. Participates in review ng operations of packers,
dealers, retailers, and marketing agents to assure conpliance
with the licensing, banding, and enpl oynent provisions of the
PACA, when necessary.

Studi es statutes, regul ations, precedents, agency policies and a
variety of cases to becone acquainted with the regul ati ons and
applications of the Acts.



Adheres to Equal Enploynent and Cvil R ghts policies, goals, and
objectives in performng the duties of this position. Assures
that witten and oral comrunications are bias-free and that

di fferences of other enployees and clients are respected and

val ued.

111, JOB CONTROLS

1. Responsibility for the Work of Ohers: None.

2. Supervision and Gui dance Received: The incunbent is under the
di rect supervision of the regional director; however, technical
advi ce and gui dance may al so be received from hi gher graded

mar ket i ng speci alists. Additional guidance may be obtained from
handbooks regardi ng procedures and policies of the branch.
Specific instructions acconpany each assignnent, indicating the
area and objectives of the assignnent and the work nethods to be
used. Conpleted work is reviewed for accuracy, adequacy, and
conpl eteness as well as for adherence to guidelines and
instructions. Studies or investigations which are repetitive in
nature are assigned with general instructions, although a close
review is made of conpl eted work. Suggestions and recommendati ons
made by the incunbent are evaluated by the supervisor for
techni cal accuracy, reasonabl eness, and conpliance with
establ i shed policy.

Gui delines include pertinent statutes; Branch, D vision, and
Agency instructions; office manual s and operating procedures; and
precedent cases. The incunbent works in strict adherence to
witten and oral guidelines/instructions and is not required to
make i ndependent and/or new i nterpretations of the guidelines or
deviate from past practice in their application.



